SUMMARY OF MATERIAL MODIFICATION
OF UNION PACIFIC SPONSORED THRIFT PLANS
December 2024

This Summary of Material Modification describes changes made to the following Union Pacific sponsored
thrift plans (each, the “Plan”):

Union Pacific Corporation Thrift Plan

Union Pacific Agreement Employee 401(k) Retirement Thrift Plan

Union Pacific Fruit Express Company Agreement Employee 401(k) Retirement Thrift Plan
Chicago and North Western Railway Company Profit Sharing and Retirement Savings Program

Minimum Distributions and Optional Installment Payments Begin at Your Applicable Age

Under federal law, your Plan account must be distributed (or you must begin receiving minimum
distributions from your account) no later than your “Required Beginning Date.” Recent law changes
move back the Required Beginning Date for participants reaching age 70 % after December 31, 2019,
and the thrift plans were amended consistent with these law changes. Generally, the thrift plans now
provide that a participant’s Required Beginning Date is April 1% of the calendar following the later of
the participant’s: (A) separation from service with Union Pacific; or (B) reaching his or her “Applicable
Age.” A participant’s Applicable Age means the following:

o Age 72, for a participant reaching age 70 ¥ after December 31, 2019 and age 72 before January
1, 2023;

e Age 73, for a participant reaching age 72 after December 31, 2022 and age 73 before January
1, 2033; and

e Age 75, for a participant reaching age 73 after December 31, 2032.

In addition, a participant who has a separation from service with Union Pacific may elect and receive
installment distributions of his or her remaining Plan account balance beginning in the calendar year in
which the participant reaches his or her Applicable Age. The installment distributions must be at least
an amount sufficient to satisfy the Internal Revenue Code’s minimum distribution requirements.

Please be aware the above changes do not affect a participant’s right to request and receive a withdrawal
(e.g., age 59 ¥ withdrawal, after-tax withdrawal, etc.) of all or a portion of his or her account prior to
reaching his or her Applicable Age or separating from service, subject to the terms of the Plan in which
he or she participates.



Name Fiduciary — Plan Administration

The person serving as the Named Fiduciary — Plan Administration has changed. Effective August 1, 2024,
the Named Fiduciary — Plan Administration of each Plan is the Senior Vice President & Chief Human
Resources Officer, Union Pacific Railroad Company. Contact information for the Named Fiduciary — Plan
Administration is as follows:

Senior Vice President & Chief Human Resources Officer
Union Pacific Railroad Company

1400 Douglas Street, STOP 350

Omaha, NE 68179

Telephone: 402-544-5000

Annual Loan Maintenance Fee Eliminated

Union Pacific employees participating in the Union Pacific Corporation Thrift Plan or the Chicago and
North Western Railway Company Profit Sharing and Retirement Savings Program are eligible to receive a
loan from his or her Plan account. Prior to July 31, 2024 participant loans were subject to both an
origination fee and an annual maintenance fee. Effective July 31, 2024, participant loans are no longer
subject to an annual maintenance fee. The loan maintenance fee is eliminated for both existing loans and
new loans issued on or after that date. Participant loans remain subject to one-time origination fee, which
is deducted from the loan proceeds before distribution to the participant.

Important Information

It is important that you keep this document with your other important papers (such as the Summary Plan
Description for the thrift plan(s) in which you participate) for future reference. If you have questions, please
contact Union Pacific by creating a ticket via the link below:

https://www.uprr.com/hrm/hrsc-submit-inquiry/index.html#/pension/create
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This Summary of Material Modification (“SMM”) describes changes to certain employee benefit plans sponsored by
Union Pacific Corporation or its subsidiaries (“Union Pacific”), but is subject to the terms of the plan document
governing each such plan. Should there be a difference between the information in this SMM and the applicable plan
document, the terms of the plan will govern. Union Pacific reserves the right, at its discretion, to amend or terminate
its employee benefit plans at any time for any reason.


https://www.uprr.com/hrm/hrsc-submit-inquiry/index.html#/pension/create

